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NOTES ON CURRENT LEGISLATION 433 

Employment of Women: Massachusetts. Massachusetts has 
made a record in labor legislation by enacting the first American law 
prohibiting the industrial activity of women immediately before and 
after childbirth. The measure which goes into effect January 1, 
1912, provides that — 

No woman shall knowingly be employed in laboring in a mercantile 
manufacturing or mechanical establishment within two weeks before 
or four weeks after childbirth. 

The countries of Europe have similar regulations, but they also 
provide "maternity insurance" for the out-of-work period. 

Employees' Retirement Act: Massachusetts. One of the most 
important measures passed at the 1911 session of the General Court 
is an act providing for the establishment of a retirement system for 
the employees of the commonwealth. This act embodies the first 
general plan adopted by any American commonwealth or city for 
pensioning public employees and it is unique from the fact that it 
is the only scheme of the kind founded on a strictly actuarial basis. 
It is not a pension system. It is rather a system of assisted old-age 
insurance for public employees. Other pension measures for state 
county and city employees are wholly non-contributory. 

Participation in the service is voluntary for present employees. 
It is compulsory for all employees entering the service of the common- 
wealth after the date when the retirement system is established, 
except persons who have already passed the age of fifty-five years 
and those provided for under special pension acts now in force. No 
officer elected by popular vote may become a member of the association. 
Any member who reaches the age of sixty years and has been in con- 
tinuous service of the commonwealth for a period of fifteen years 
immediately preceding may retire or be retired by the board of retire- 
ment upon recommendation of the head of the department in which 
the member is employed, and compulsory retirement is required at 
the age of seventy years. Any member who has completed a period 
of thirty-five years of continuous service may retire, or may be retired 
at any age by the board of retirement upon recommendation of the 
head of the department in which the member is employed, if such 
action be deemed advisable for the good of the service. 

The administration of the system is vested in a board of retirement 
consisting of the state treasurer, a representative of the employees 
and a third member chosen by these two or, on failure of this election, 



